OFFICE OF THE ATTORNEY GENERAL
200 St. Paul Place
Baltimore, Maryland 21202
www.marylandattorneygeneral.gov
JOB ANNOUNCEMENT
Assistant Attorney General
Uninsured Employers’ Fund
Posting Date:

April 26, 2021

Closing Date: May 10, 2021

Job Title:

Assistant Attorney General

Position Type: Regular Full Time

Location:

Office of the Attorney General, Uninsured Employers’ Fund
300 East Joppa Road, Towson, Maryland 21286

Description: The Office of the Attorney General is seeking applicants for an Assistant Attorney General
position at the Uninsured Employers' Fund. The successful candidate will provide legal advice and
representation to the Uninsured Employers' Fund. Responsibilities include, but not limited to,
representation of the Fund before the Workers' Compensation Commission and various circuit and
appellate courts of Maryland and interpretation of law pertaining to the Uninsured Employers' Fund and
its application to the claims of injured workers in Maryland. Representing the Uninsured Employers'
Fund in license revocation proceedings and in statutory criminal prosecutions may also be required.
Position carries a heavy trial load and State-wide travel is required.
Experience: The ideal candidate will have at least seven years of litigation experience (Workers'
Compensation preferred), including jury trial experience, as well as strong writing and oral advocacy
skills. Experience providing advice to a government agency is also preferred. Maryland Bar membership
required.
Submission: Interested persons should submit a cover letter, resume, and a list of three references via
email to David Stesch, Principal Counsel at david.stesch@maryland.gov by close of business day on
Monday, May 10, 2021.
The Office of the Attorney General is an equal opportunity employer that encourages all interested
persons to apply regardless of race, color, religion, ancestry, national origin, age, marital status,
sexual orientation, gender identity, disability, pregnancy, or genetic information. The Office is
committed to recruiting, retaining, and promoting individuals who have historically been
underrepresented in the practice of law.

